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Corporate Compliance Insights Cites IPA
Study on Job Discrimination in the U.S.

In an article on the need to increase diversity in hiring processes, Corporate Compliance
Insights references findings from an IPA study on discrimination in the U.S. labor market.
"Researchers found that highly qualified Black candidates were less likely to be offered an
interview than less-qualified white candidates. Without even knowing it, employers are
choosing to hire less-qualified candidates just because of their racial bias."
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